Carleton College
Carleton Responsible Investment Committee (CRIC)
Laird Hall 116
One North College Street
Northfield, Minnesota 55057-4015
January 10, 2013

ExxonMobil Shareholder Services
¢/o Computershare

P.0. Box 43078

Providence, R1 02940-3078

To whom it may concern,

Last spring the Carleton Responsible Investment Committee (CRIC), on behalf of the Board of Trustees,
directed that the college's proxy ballots be cast in favor of the shareholder resolution filed by Mr. Patrick
Doherty, New York State Common Retirement Fund advocating Gender Identity Non-Discrimination.,
According to the Human Rights Campaign as of 2011 over 89% of the Fortune 500 companies have adopted
written nondiscrimination policies prohibiting harassment and discrimination on the basis of sexual orientation,
as have more than 95% of Fortune 100 companies. ExxonMobil has stated that it is already following these
policies; thus, having these same policies in writing would only be consistent with the stated existing policies.
Creating a Gender Identity Non-Discrimination atmosphere fits into Carleton’s Community, Equity, and
Diversity Initiative (CEDI) and its Statement on Diversity of ‘creating a diverse community, including diversity
of gender identities and sexual orientations’.

As holders of 3,819 shares, we would like to see more progress being done on this pressing issue. Over
20% of shareholders voted in favor of the resolution, showing that this is an issue of serious concern. We hope
that ExxonMobil will take these concerns and address them through a written policy. The full resolution is
attached for your information. Please feel free to contact us if you have any questions or further points of
discussion.

Please note that this letter is sent by us as stockholders for your information, and is not to be construed
as a request for a proxy vote in 2013,

Thank you.
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akhtawar Chaudhary, Co-Chair CRIC (email: ¢ audhab@t;ér!etonedu)

Duncan Sallstrom, Co-Chair CRIC (email: sallstrd@carleton.edu)
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Veisberg, Co-Chair CRIC (gmail: jweisber@carleton.edu)

On behalf of the Committee and the Carleton College Trustees



Gender Identity Non Discrimination
2012 - Exxon Mobil Corporation

WHEREAS: ExxonMobil does not explicitly prohibit discrimination based on sexual orientation and gender
identity in its written employment policy;

Over 89% of the Fortune 500 companies have adopted written nondiscrimination policies prohibiting harassment
and discrimination on the basis of sexual orientation, as have more than 95% of Fortune 100 companies,
according to the Human Rights Campaign. Nearly 70% of the Fortune 100 and 43% of the Fortune 500 now
prohibit discrimination based on gender identity or expression,

We believe that corporations that prohibit discrimination on the basis of sexual orientation and gender identity
have a competitive advantage in recruiting and retaining employees from the widest talent pool;

According to an October, 2009 survey by Harris Interactive and Witeck-Combs, 44% of gay and lesbian workers
in the United States reported an experience with some form of job discrimination related to sexual orientation;
an earlier survey found that almost one out of every 10 gay or lesbian adults also stated that they had been fired
or dismissed unfairly from a previous job, or pressured to quit a job because of their sexual orientation;

Twenty-one states, the District of Columbia and more than 160 cities and counties, have laws prohibiting
employment discrimination based on sexual orientation; 12 states and the District of Columbia have laws
prohibiting employment discrimination based on sexual orientation and gender identity;

Minneapolis, San Francisco, Seattle and Los Angeles have adopted legislation restricting business with
companies that do not guarantee equal treatment for gay and lesbian employees;

Our company has operations in, and makes sales to institutions in states and cities that prohibit discrimination
on the basis of sexual orientation,;

National public opinion polls consistently find more than three quarters of the American people support equal
rights in the workplace for gay men, lesbians and bisexuals; for example, in a Gallup poll conducted in May
2009, 89% of respondents favored equal opportunity in employment for gays and lesbians;

RESOLVED: The Shareholders request that ExxonMobil amend its written equal employment opportunity policy
to explicitly prohibit discrimination based on sexual orientation and gender identity and to substantially
implement the policy.



